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What do you believe is the role of ORSA? 
 
The role of ORSA, in my eyes, can be little different than others. I think ORSA is a great way for the state 
of Ohio to open up discussions about recreation in Ohio. Being located in similar geographical locations, 
we all face similar problems. We also attract a wide population of diverse students. Change is inevitable 
in campus recreation. Understanding how to deal with change on the other hand can be difficult for 
people to understand. I think that is where ORSA can step in and help. ORSA schools can offer a helping 
hand with similar situation where some other participating ORSA schools don't have the answer. It opens 
the door for effective communication and problem solving abilities. I think that is what makes ORSA stand 
out for me. 
 
What do you think the role of an ORSA Executive Officer should be, and how will you positively 
impact ORSA by fulfilling this role?  
 
The role of the ORSA Executive Officer would take a leadership role and a team player role. The ability to 
prioritize, organize, communicate effectively and plan all would be strengths of the Executive Office. The 
Executive Officer should be reaching a wide population. We shouldn't be focusing in just Ohio but also 
those who are interested in recreation in the state of Ohio. Bringing a new set of eyes and experiences to 
the schools in ORSA can make a difference not only the school but ORSA. I would fulfill this role by being 
more than just a leader. I feel would have an opportunity to build the ORSA network and establish more 
consistent open lines of communications with other regions. 
 
What opportunities for growth do you see with the following ORSA events: State Workshop, 
Summer Outreach, ORSA Social at NIRSA Annual Conference? 
 
I can see the opportunity for at all ORSA events to experience growth in some interesting areas. I feel at 
times events can be seen as way to talk about what people have done in there past jobs. I think that type 
of content can be difficult to talk about and really get to know someone. I think the opportunity for 
executive staff members and student to engage in team building activities is a great way to introduce 
everyone. Examples would be task centered around communication (learning names) and with a specific 
goal in mind. I can understand this can be difficult with large groups but offering the opportunity to split 
people up into groups with a instructor for each group can get people to engage in the activity. From here 
you would open the lines of communication with everyone so that events where business is the focus, 
people can know the person talking and really get a grasp of what they are talking about. 
 
Please list your present and past involvement within ORSA, NIRSA or any other professional 
organization? 
 
2017 NIRSA Conference Atendee 


